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IRWA Granted Special UN Status
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5’_"{ : The IRWA has recently been granted Non-Government IRWA has joined the ranks of just more than 4,000 e ip!

l'\-;'; ‘&' Organization Special Consultative Status by the United organizations in the world with this special status. In an i 'I" .

-t Nations (UN) through its Economic and Social Council.  effort to spread our purpose and become an outward- '

[ Y- facing organization, we now have the wonderful

m g, Y . .

A . _-t- This Special Consultative Status will allow IRWA to opportunity to be heard by a truly global audience and

g i participate in UN meetings and events, interact with contribute to its agenda.

i el other organizations holding the same status and impact

the world with our body of knowledge and body of

S | experience. In this role, we have the opportunity
o :5;... to contribute our services and technical expertise

S-E to a number of activities including information

£ 'f;m ] dissemination, policy advocacy, joint operational
oy projects, and intergovernmental processes.

Staff Completes Emerging Leaders Program

|5 .1: -
Sngenn IRWA Headquarters successf
. ully complete
o v “&' a new staff development prograr}; ProI;ect lcilli groughom {i hree-ciy program, the Project i
_!? -...J‘:“ (Emerging Leader Innovator). Led by Deidre st : teaIE e ther Kh{
o Alves, IRWA’s Chief Learning Officer, this Felilgt : and Wea@esses, challenge themselves —
dﬁ*‘ﬁk’ ! challenging program was offered to a) select K’lt Derforming kil e e of “
i » number of high performers at headquarters I%h‘é’er.f(;lrmmg it colabonpo S
% - o : . ended with a successful team collaborati
- program was designed to provid ing i I
- ide the tools i iti
:?Hﬁ;‘! | needed to develop their area of impact and gsigmi o t}'le on. Thi. o s product
‘ﬁ”.. _._. Darpose 20 an emrging mnovator rr e s.so.c1at10n. This staff development
_:ai’ ‘f‘ % :f;auma 1: just one of the many ways in which
% Project Eli Objectives : quarters is working to ensure the delivery ‘
‘;r}ﬁj Z quality products and services to the entire '
L -ﬂ'f__ 2 . 4 ssociation. .
[ ; %'l To develop leadership, self-awareness and clation Peidre A
s {“ communication skills S fiv iar e s S prates hor
?El:ﬁ ommntonst | S € year anniversary with IRWA
} N se indivi ual sphere of impact within "y ' .
e 1 the organization ' .
%- o q' { « To cultivate an enterprise-mindset r.-“
oy .. . .
ﬁ o | » To participate in deep-case dynamic analysis i
ol ‘ i :
. ’-‘.!‘ - «To cdraft a umqufz and innovative solution, 2
product, or service for IRWA .
-:l"-c

IRWA staff is re - >
Internationa] Pl’go_gmzed at the culminatio i

sident Je h of Project Elj. F, . oy e
Gonzales, Amir Vafamanes;iri(s;:'bum' SR/WA, DeOnna Kool:c‘zl 'gzntl?s o . gt

‘ front s Deidre Alves and Ethe| Na:/':l;knava and Mark Rieck. Kneeling in




